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For more information,
call Victor Bermudez at

(239) 593-7900 or
visit LindsayAllenLaw.com.

Rights of Those Taking Leave Under FMLA:

Employers Cannot:

* Require employees to delay the start of medical leave.

e Fail to assist employees in filling out FMLA paperwork.

* Require employees to only take FMLA leave in
full-day increments.

e Deny FMLA leave when the employee qualifies.

e Fail to give employees their job back with the same or
equivalent position.*

* Retaliate against the employee for taking or seeking
FMLA leave.
*Some employers with fewer than 25 employees may
be excluded.

Disclaimer: The information provided herein does not, and is not intended to, constitute legal advice; instead, all information, content, and materials available on this
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